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Men and care role; Insights from “State of the
World's Fathers 2023”
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Childcare Services in Koria: Policy Trends and Issues
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Reconsidering gender norms in Namibia
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Considering care in formulation of the 6th Basic Plan for Gender Equality
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Gender equality and care
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His curiosity about men and care led him to work as a kindergarten teacher,
counsellor, activist, and researcher. He is co-founder of the MenCare Global
Fatherhood Campaign and the State of South Africa’s Fathers report series. He is
passionate about evidence-based advocacy, and has worked on topics such as the
prohibition of corporal punishment of children, the promotion of gender equal
parenting leave, gender equal and violence free workplaces, and
gender-transformative sexual and reproductive health and rights. His doctoral study,
completed in Sociology in 2022 at Stellenbosch University, is about the distribution of
care work and engaging South African men in a feminist ethic of care.
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Eunji Kim

Senior Researcher, Korean Women's Development Institute
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Dr. Eunji Kim is a senior research fellow at the Korean Women's Development Institute,
specializing in family changes and policies in Korean society. At KWDI, she had served as
the head of the Family and Low Fertility Research Center. She has been a subcommittee
member for the Presidential Committee on Aging Society and Population Policy and the
Presidential Committee for Policy Planning. Her key research includes "The 4th Basic Plan
for Low Fertility and Aging Society", "A Paradigm Shift in Policy Responses to Low
Birthrate", and "International Comparative Indicators for Families and Children".

D1—=LAR (27}

VoA NZAMKR.FIET

James Itana

Executive Director, Regain Trust
FIETORRABIRA SR (CSO) B Rt 2—0/N\—hF—E16FLL
LTOEBRREET 5. EMNE T A— MHEETEICET 2R REEHEF (SRHR).

EE7O71—0

HIV/IA X D1 A—ICED<BEN(GBV) ICERa B MR O 17 MEHE,

Having hands-on experience working with diverse CSOs, Government Partners, and
Private Sector Partners in Namibia, his expertise lies in effectively managing
development projects, with a particular emphasis on Gender, Sexual Reproductive
Health Rights (SRHR), HIV & AIDS, and Gender-Based Violence (GBV).
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Specializes in cultural sociology, political sociology, and gender studies. He is
currently the president of Gender Equality Council of Kyoto Prefecture and
co-chairman of the general incorporated association Changing Men. Author of Where
is Masculinity? and The Sociology of Gender, and co-editor of Feminism in Japan, New
Edition. 12 volumes, etc.
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Professor, Faculty of Humanities and Social Sciences, Jissen Women'’s University
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Specializes in gender studies, welfare sociology and feminist theory. PhD in Sociology,
The University of Tokyo.

Yamane, Sumika, 2010, Why do Women care? Reproduction and Changes of Gender
Division of Labour, Tokyo: Keisou Shobou. [in Japanese]

Yamane, Sumika, 2004, Is the Freedom for Abortion the Woman’s Right? The Debate
between Feminism and Liberalism, Tokyo: Keisou Shobou [in Japanese]
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He graduated from Rikkyo University with a degree in Social Welfare.

Having worked in nursing care industry, he assumes current position since 2012. His
responsibilities range from promotion of DEl and women’s empowerment to
consultation of new work styles and work-life-balance. Serving as lecturer of various
training programs, he supports HR professionals as Master Trainer of “DEI Campus”
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